
Health & Safety
UNBOXED

Employers are responsible for ensuring workers
know how to safely perform tasks and must provide
training regularly. Certifications are often listed as
assets on jobs ads but can be subsidized by the
employer after the hiring processes, and upon
certificate renewal (usually every 3 years). Do not
perform tasks for which you have not received
proper training, and inform your employer if you or
any other on the worksite may need additional
training.

Standard First Aid & CPR is an excellent addition to
everyone's skill set, though some employers may
require some workers to have advanced, remote,
and/or marine first aid if not some fully certified first
responders on site.

Workplace Hazardous Materials Information

Systems (WHMIS)

Fall Protection

Elevated Work Platforms

Confined Space

Hydrogen Sulfide (H2S)

Workplace Violence and Harassment

Crane Safety Certification

Electrical Safety: Arc Flash & Shock

Occupational Health and Safety for Workers

Some common certificates that may be required, 
 and which can be completed virtually, include:

Occupation Health and Safety
(OH&S) Certifications

Personal Protective Equipment (PPE)
In Nunavut, employers legally must provide suitable and adequate PPE at no cost
to employees, which is a proper fit for the individual. While women's PPE has a
history of "shrink it and pink it,"  this is increasingly recognized as inadequate.
Gender-responsive standards acknowledge the importance of fit for different
body types for equipment such as coveralls, footwear, and fall arrest harnesses,
among others.

Ensuring your PPE is in good repair through regular inspection includes keeping a
written record and reporting defects as soon as possible to receive replacements.
Cleaning and maintenance of PPE may not be your responsibility, but if it is, it can
be done during paid work hours.

PPE is the last line of defense. Worksites must first work to eliminate hazards by
designing safer processes and otherwise controlling hazards to reduce exposure.

Find this UNBOXED online @ t.ly/zpzW to follow underlined links to more resources!

https://worksitesafety.ca/product/training/online/whmis-online-training/
https://worksitesafety.ca/product/training/online/fall-arrest-training/
https://worksitesafety.ca/product/training/online/aerial-lifts/
https://worksitesafety.ca/product/training/online/confined-spaces/
https://worksitesafety.ca/product/training/online/h2s-safety/
https://worksitesafety.ca/product/training/online/violence-harassment-workers/
https://worksitesafety.ca/product/training/online/indoor-outdoor-cranes/
https://worksitesafety.ca/product/training/online/electrical-safety/
https://worksitesafety.ca/product/training/online/health-and-safety-awareness-for-workers/
https://www.canlii.org/en/nu/laws/regu/nu-reg-003-2016/latest/nu-reg-003-2016.html
https://www.ohscanada.com/features/why-ppe-built-for-women-means-safer-working-conditions/
https://www.helgawear.com/
https://www.marks.com/en/shoes/womens-safety.html
https://www.grainger.ca/en/product/HARNESS-DURAFLEX-WOMENS-UNIV/p/MLRE570/URN
http://t.ly/zpzW
https://stemforgirls.ca/about/our-role-models/


                                          Do not do any work if you are 
                                           not sure how to do it safely and
properly. If the situation puts you or others in
unusual danger, you always have the right to refuse
that work. The following steps to refuse unsafe work
have been provided by the Workers' Safety &
Compensation Commission (WSCC):

1. Stop work and report immediately to your
supervisor.

2. Investigation begins immediately with you, your
supervisor, and another worker.

Health and Safety in the Skilled Trades

3. You have the right to have a union representative,
OHS member, or a co-worker of your choosing,
present with you during the investigation.

4. You have the right to watch the investigation from a
safe place.

5. Your supervisor notifies you of the investigation
results and the steps taken to correct the danger.

6. You agree and return to work, or

7. If you believe the unusual danger still exists, notify
the WSCC to investigate further.

The Right to Refuse Unsafe Work
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                                          Workers have the right to
                                          know about hazards in the 
                                          workplace and how to deal
with them, before the start of work or upon
moving from one worksite to another. Thus,
many worksites have "toolbox talks" with teams
at the start of each shift to review hazards,
safety/emergency procedures, and emergency
supply locations. There may also be time
allotted to stretch to reduce the chance of strain
or sprains.

The right to know also includes being able to do
your work safely and properly such as through
all members of the team receiving proper
training to manage any risks of getting hurt. Ask
what certifications or training are necessary, and
ensure your certificates have not expired.

The Right to Know and Participate
Workers have the right to participate in making
the workplace safe. Worksites with 20 or more
employees are legally required to have an OHS
Committee, while sites with fewer than 20
employees have at least one OHS
representative. If you see something unsafe or
have suggestions that reduce the risk for you or
others on the worksite, notify the OHS
committee or representative.

Consider becoming the next
OHS representative or at larger
worksites ask to join the
committee.

Health and safety is
everyone's right and
responsibility.

https://wscc.nt.ca/
https://wscc.nt.ca/
https://wscc.nt.ca/claim-services/claim-workers/workers-rights-responsibilities
http://t.ly/zpzW
https://stemforgirls.ca/about/our-role-models/

